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PRESIDENT’S MESSAGE

STEPHANIE LESLIE, CSR 12893, RPR, CRR, CCRR
PRESIDENT OF REGAL COURT REPORTING

Hello again, Steno Family:

Happy New Year to all of our loyal members! Can you believe that it’s been 25 years since
Y2K, five years since the dreaded 2020 COVID year, and almost two years since I was sworn in
as your president? I hope everyone had a lovely holiday with family and friends, and I
especially hope you didn’t have to experience any loss during the recent devastating fires.

As we step into 2025, I reflect on the goals I had for last year as well as all the hard work of
our board and so many volunteers that went into accomplishing them. We had some big wins
legislatively, which you are no doubt familiar with from our prior communications. We also
dedicated many hours and resources to spreading the word about the profession of court
reporting and supporting our beloved students who are currently in school. Those efforts
have yielded tremendous immediate results as well as what I believe will be continuous
positive outcomes for years to come. We remain passionate about supporting both methods
of licensed reporting (machine and voice) and about keeping our membership abreast of the
various changes that affect our profession. I am pleased with what we achieved last year and
look forward to another year of growth, advocacy, and unwavering support for our profession.

The new year brings with it new opportunities, and with our collective efforts I am confident
that we will continue to elevate the visibility and importance of court reporting across the
state. We must remain united, focused on the pillars that are vital to the success and
longevity of our industry: Promoting court reporting, supporting court reporting students, and
advancing legislative protections. As a collective, we can ensure that the significance of court
reporting remains strong and impactful, but we are always in need of more help from our
members. We know there is immense talent and zeal among our ranks and would welcome
any time, great or small, or other resources you can devote to bettering this profession,
whether it be reaching out to your local schools’ career fairs to share court reporting with
students, providing social media content for us to share, or providing an extra hand at our
upcoming convention. (continued on page 2)
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Speaking of convention, are you excited?!? We have a fantastic lineup of excellent
speakers and topics that we know you’ll love! Please make plans to join us the weekend
of May 2nd - 4th at the beautiful Ventura Beach Marriott. Not only is it a gorgeous venue
in walking distance of the beach, but we are confident that by coming you will learn ways
to improve your skills, increase your efficiency, find work-life balance, as well as obtain
any CEUs you may need and get to network with peers.

As we move forward into 2025, let’s remember that each step we take—whether it’s
advocating for the future of our profession, empowering students, or fighting for
legislative protections—will help build a stronger, more resilient court reporting
community. We encourage you to stay involved in whatever way you can. Together, we
can ensure that court reporting remains a respected and vital profession for generations
to come. Thank you for your continued support, and we look forward to seeing you all in
Ventura on May 2nd!

New Members

Gina Agelopoulos
Samantha Ascate
Jessica Baca
Codie Brodeur
Erica Buesa
Deborah Burke
Emily Chase Smith
Diana Chavez
Amy Chidthai
Jordan Deglise Moore
Kate Evans
Deborah Garrison
Lindsey Goss
Natalie Hayek
Deborah Heskett
Veronica Hess

Erin Hoffman
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Sharon Hyatt
Jack Janowicz
Alexis Jones
Nino Jose Flores
Michelle Kasper
Amanda Krin

Christina Kuse

Shigeyo Leon Rodriguez

Kiley L'Heureux
Priscilla Lopez
Stacy Lozano
Cindi Lynch

Leslie Majchrzak
Kerri McCoy
Samantha Morales
Beatriz Moreno

Michelle Nguyen
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Windy Nguyen
Yvonne Perez
Kristi Perry
Kathleen Peterson
Anne Pothier
Suzanne Reid
Jannean Sapp
Janae Shields
Ingrid Skorobohaty
Leslie Takeda

Lisa Thomas
Shericia Tidwell
Kathryn Tolentino
Lynn Van Den Hende
Angela Velarde
Sasha Washington
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All opinions expressed herein are strictly those of the authors or advertisers
unless they are specifically identified as DRA policy. DRA reserves the right
in its sole discretion to accept or reject submitted advertising or content.
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STEPHANIE LESLIE,
CSR No. 12893, RPR, CRR,
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Orange

president@caldra.org

DISTRICT 2

SARAH MAKSIM,

CSR No. 14053

Pleasant Hill

districtl @caldra.org

Counties Represented:
Alameda, Contra Costa, Marin,
Mendocino, Monterey, Napa,
San Benito, San Francisco, San
Mateo, Santa Clara, Santa Cruz,
Solano and Sonoma

Carline Fonseca,
CSR No. 8068

San Diego
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CINDY VEGA,
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SHIVANEE SUJATA SINGH,
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Redwood Clt%
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Amador, Butte, Calaveras, Colusa, Del
Norte, E Dorado, Fresno, Glenn,
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Mono, Nevada, Placer, Plumas, .
Sacramento, San Joaquin, San Luis
Obispo, Shasta, Sierra, SlSkl%g]J,'
Stanislaus, Sutter, Tehama, Trinity,
Tuolumne, Tulare, Yolo and Yuba
counties

Counties Represented: Imperial, Riverside, San

Bernadino, and San Diego counzvties.

TREASURER

SARAH MACDEVITT,
CSR No. 14175, RPR,
WA CSR

Pittsburg
vicepresident@caldra.org

DISTRICT 3

JENNIFER PORTO,
CSR No. 14098

Long Beach
district3@caldra.org
Counties Represented:

Los Angeles, Santa Barbara,
and Ventura counties

Deposition Reporters Association
4733 Torrance Boulevard / #815
Torrance, CA 90503

Phone: 888-867-2074

memberservices@caldra.org

www.caldra.org

SECRETARY

DISTRICT 4

DEBORAH FUQUA,
CSR No. 12948

San Rafael
secretary@caldra.org

MOLLY COOPER
CSR No. 14313, RPR

Fullerton

district4@caldra.or.

County Represented: Orange
County, plus all Professional
Members residing in counties or
states other than California or the
USA.

NEWSLETTER EDITOR Sarah
Maksim, CSR 14053
newslettereditor@caldra.org
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On Saturday, October 12th, CalDRA held our annual
Student Picnic for court reporting students of all stages in school,
from theory students to those qualified to take the CSR. It was
filled with fun, networking, and even some learning in our trivia |y w3 1 gr®
game to test the students’ knowledge of potential CSR test j* i * %
questions. Thanks to countless donors and volunteers, a pizza '*, )
lunch was provided as well as bountiful raffle prizes. One of the g* &
highlights of the afternoon was steno “speed dating” where M

students got to ask honest questions of working reporters and M&=8 o Ag
firm owners. To say this year’s event was a success would be an ==
understatement. For the first time in DRA history, we sold out by
hitting our maximum of 100 attendees. We look forward to
expanding our capacity next year to be able to accommodate as
many students as possible. Thank you to all our professional
members, agencies, and schools and teachers who generously
donated and volunteered their time to make our event possible.
For those working reporters who want to continue supporting
students, please consider joining this Facebook page to give our
students the apprenticeship hours they need to finish school.
Click here to access the Facebook

f the w
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My name is Diana Chavez. I am a voice student, currently in qualifiers at Downey Adult School. I
became a new member after receiving an invitation from my school's director, Jocelyn Epperson, who has
given us tremendous support in school and has promoted all the fantastic resources like CalDRA. And let
me tell you, the membership price is nothing compared to what you receive from this tremendous
association. It is truly an investment. After becoming a member and attending the student picnic, I can't
quite put into words how much CalDRA has given me and impacted my student journey.
To begin with, just sharing a space where we all sympathize with our journey and know the frustrations
and excitements we go through is a breather. Secondly, all the wisdom shared by veteran reporters and
new reporters is so valuable. Particularly, being able to sit with a working reporter and having the
privilege of asking all sorts of questions is invaluable as an eager student. In my personal experience, as I
spoke to the working reporters, I connected with various agenc?; owners who so kindly allowed me to
complete my apprenticeship hours with their reporters. And as that wasn't enough, I came home with a
beautiful backpack perfect for carrying all my equipment into in-person depositions. As many attendees
know, the CalDRA student picnic is the gift that keeps on giving. I not only came home with great
motivation, insightful information, and a beautiful backpack, but I also came home with the grand prize:
free entry to CalDRA's Annual Convention! I want to express my sincere appreciation to everyone who
made this possible: the committee, the working reporters, and all the generous donors.




LEGISLATIVE UPDATE - Two New Laws Take Effect On 1/1
Mary E. Pierce, CalDRA Legislative Co-Chair

SB 3252 - Stating Your Credentials At Outset Of Proceedings -
Explanation and Compliance Tips.

As part of last year's CRB sunset bill (SB 3252), new language was added to Business & Professions Code section 8016,
which governs California CSRs, that requires every CSR to state their credentials for the record at the start of any proceeding
they are reporting. This law went into effect January 1, 2025.

Basically, this law requires that at the commencement of any proceeding, be it deposition or court work, a licensee is to state
their name as it appears on their license and their CSR number.

Doing this at depositions is pretty straightforward. When everyone is ready to go on the record, you take them there by stating
your credentials and writing them into the record. I do this prior to swearing in the witness.

However, there are a few guidelines for following this new law in court. If you are doing just one hearing in a particular
courtroom on a given day, again, you state these credentials at the commencement thereof. If you are doing multiple hearings in
the same courtroom on the same day, you have two options. At the start of the first hearing you are reporting, you may either
state your credentials on the record or you may provide them to the clerk. You are then not required to state them again for
other hearings that follow in that same courtroom on that same day. If you are reporting a trial as a pro tem official, you need
only state your credentials for the record on the first day you report said trial.

And while you are required to state only your name as it appears on your license and your CSR number, that does not preclude
you from being more expansive. Here is the language that I typically state for depositions that I am reporting:

Good morning. My name is Mary Pierce. I am a Certified Shorthand Reporter in the State of California, License No. 6143, a
code-compliant reporter. I will be producing a transcript of these proceedings that is automatically admissible in court.

The two additional elements both serve an important purpose, in my opinion. Although I haven’t had anyone recently ask or try
to propose a stipulation to relieve me of my duty to maintain custody of the original transcript through the conclusion of the
review period, I make it clear in my read-on that I follow the code when it comes to the original transcript. If anyone does try to
offer a stipulation otherwise, I would simply remind them that I am a code-compliant reporter. By stating that on the record and
writing myself into the record, I have likely shielded myself from any consequences should someone later file a complaint and
claim otherwise.

The second statement is to make sure that attorneys know that in California, transcripts certified by an individual possessing a
valid and current CSR license are automatically admissible in court. If they aren't already aware of that, its inclusion in your
read-on will, hopefully, cause them to ponder the question as to what sort of transcript might not hold that status and how can
they tell the difference? If you don’t know the answer to that question, please email me. I can make sure you understand the
essential elements and give you talking points to aid you in any discussion on the subject should you have the opportunity to
educate someone on the difference in the future.

SB 988 - Freelance Worker Protection Act (FWPA)

The second bill I will address also went into effect on January 1, 2025, and it affects most non-officials, but not in a manner that
is particularly alarming. At least not to me. This bill is SB 988 and is known as the Freelance Worker Protection Act (FWPA) and is
now part of Business & Professions Code section 18100, et seq.

The FWPA basically applies to “contracts” between a hiring party and a freelance worker. So if you're either an agency owner or
a CSR that takes assignments for an agency or agencies, chances are this bill applies to how you conduct your business and
some basic contractual terms, in whatever form, to which you are entitled. This also applies if the agency is a registered firm
under the CRB but not headquartered in California.

While our erudite lobbyist and attorney, Ed Howard, has long advocated that we have contracts between the agency
and the freelancer, this new law does make it a requirement, albeit with some flexibility. While a formal written
contract is recommended, the content of “email, text message or other electronic communication” going back and
forth between an agency and a freelancer may be viewed as a contract and would, therefore, likely be enforceable.

(Continued on page 7.)
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Let's take a look at the basic and most relevant elements of the bill first.

* Contracts for freelance work of $250 or more must be in writing and contain certain specific information
regarding services to be provided and dates for contract completion, among other things.

e Payment for freelance work must be made on time or within thirty days after the completion of the work if no
due date is specified in the contract.

* The FWPA prohibits discrimination or adverse action against freelance workers for protesting violations of the
FWPA or seeking to enforce it.

The contract shall include, at a minimum, all of the following information:
¢ (1) The name and mailing address of each party.

* (2) An itemized list of all services to be provided by the freelance worker, including the value of those services and
the rate and method of compensation.

¢ (3) The date on which the hiring party shall pay the contracted compensation or the mechanism by which the
date shall be determined.

* (4) The date by which a freelance worker shall submit a list of services rendered under the contract to the hiring
party to meet the hiring party’s internal processing deadlines for purposes of timely payment of compensation.

So I asked Ed Howard, what happens if you don't have a contract as the law prescribes?

His response was this: Nothing, really, except the law clarifies existing law that not having a formal contract
doesn't mean an agency owner can renege.

Why? Because, as now stated in 18103 (c), this section does not limit existing contract law, including, but not
limited to, that it does not prevent a freelance worker from enforcing an oral contract or recovering under the
doctrine of promissory estoppel.

And while this new law permits a freelancer to sue a firm that doesn't provide or honor a contract, that right is not
unfettered. I would encourage you to examine 18100 through 18107 and read the full language for yourself, but
here’s a shallow dive into the law.

Let’s start with what rights and what potential recourse are conveyed to a freelance worker under this new law.
Again, I encourage you to read the law for yourself, but here are the basics.

18102. (a) Except as otherwise provided by law, a hiring party shall pay a freelance worker the compensation
specified by a contract for professional services:

(1) On or before the date compensation is due pursuant to the contract.

(2) If the contract does not specify when the hiring party shall pay, no later than 30 days after the completion of the
freelance worker’s services under the contract.

(3) If the hiring party violates any other provision of this part, the freelance worker may be awarded damages equal
to the value of the contract or the work performed, whichever is greater.

As for the aforementioned recourse, that is partially covered under section 18106. (a), an aggrieved freelance worker
or a public prosecutor may bring a civil action to enforce this part.

Now, the language here doesn’t necessarily mean whether you feel aggrieved about just anything. It must go to the
contractual relationship and whether elements thereof were not honored. For instance, if you got paid when you
were supposed to and in the agreed-upon amount, you aren't aggrieved.

In summation, it’s good to have the elements of agreements in some form of writing, and you have the right to be
paid for your services within 30 days, unless there is some agreement that states otherwise between you and
agencies for whom you accept assignments.




Sailing From the Past

By Andrew T. Ha, CSR 14537

As the storm passes, the labor of rebuilding begins.

Telling my dad that I had passed the CSR exam
marked the start of a new chapter in my life, and
his funeral a couple months later marked the
previous chapter’s end. I feel stuck in a kind of
purgatory wherein each passing day felt both
freeing and diminishing. Upon the deck of the
newly christened year of 2024, I began in earnest
the task of picking up the pieces of my dad’s
well-worn sloop.

The greatest challenge I faced within my first three
months as a working CSR in 2023 was figuring out
my rate sheet, which fried my brain to crisps. But
that was small potatoes compared to the
challenges I faced in 2024, carrying and navigating
the ongoing disputes over the flotsam of my dad’s
business and the emotional baggage with it. To
make a long story short, when it came to dealing
with my dad’s stuff, 2024 was a demoralizing year.
But what buoyed me - nay - rescued my of what
could have otherwise been a shipwreck of a life
was court reporting.

Thanks to court reporting, I was able to save my
family’s house. I attended no fewer than four court
reporting conventions, even one all the way in
Louisville, Kentucky. I attended my friend’s
destination wedding and wasn’t afraid of the cost. I
bought groceries and wasn'’t afraid of the cost. I
took my family’s cats to an emergency vet visit and
wasn'’t afraid of the cost! (In retrospect, I should
have been, but I felt so cocky walking in.)

For the first time in my life, I am able to indulge
without feeling shame or guilt. I owe it both to
court reporting, who pays for it, and my dad, who
freighted me all this way on that tired but strong
body of his. I could not have had my emotional
resilience without him. As if my Theseus, I will
take my dad into the New Year as a part of me.

As we reflect back on the past year, I ask you, the
reader, to think about your challenges and your
fortunes. Then, with bravery, I encourage you to
share them with others....especially with me. If you
attend any court reporting conventions or social
events, I'll be the 6’1” Korean guy. As boating puns
go, I'm running out of steam. Don’t keel the
messenger. Maybe this hull thing was a mistake.
Regardless, as I enter into my second year with
court reporting filling my sails, I know that I’ll be
able to weather any storm that comes my way.
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Reporter Spotlight - Cindy Vega

CINDY VEGA

CSR No. 6640, RDR, CCRR,
NV CCR 559, WA CSR 1436
Carlsbad

How long have you been reporting?

40 years. My first job was February 8, 1984.

Where did you grow up?

I was born in East Los Angeles and moved to Escondido
when [ was 8 years old. I now live in Carlsbad.

Tell us about your family.

I grew up with five sisters. I also have two half sisters,
one half brother, and one stepsister. So if you are
keeping count, [ have eight sisters and one brother. I
have two kids, Catherine (25) and Adam (21). I also have
eight nieces and four nephews.

How did you first get involved with DRA?

I became a member in 2005 and have been a member
off and on over the years. It wasn't until my kids were
older that I started volunteering my time with DRA.

What do you like to do when you’re not reporting?

I do yoga and take walks along the beach, hang out with
my kids and family. And I love to travel. My biggest
hobby is going to as many concerts as I can. I've seen
U2 over 50 times over the years!

What has been the highlight of your career?

Reporting President Bill Clinton's speech twice in San
Diego when he was speaking to different associations.
This is after he was President. He is very smart and
speaks eloquently without reading from notes. Idid get
to meet him after one of the events. My exact words, "It
was a pleasure reporting for you, Mr. President."

If you could do it all over again, would you choose court
reporting as a career?

Absolutely! I still love my career choice even after 40
years.

What is one professional accomplishment you'd still
like to achieve?

I still need to obtain my CRR through NCRA.

What's your cocktail order?

A good import beer.

Do you still practice on your machine?

Absolutely never.

What advice would you give to a struggling court
reporting student?

Besides the obvious, to practice, I would say to get
involved with your state and national associations. The
energy and positivity is infectious. It will help boost
your confidence tremendously.

If you couldn’t be a court reporter anymore, what career
would you choose?

Teacher or activist.

If 1erou could only eat one food for the rest of your life,
what would it be?

Mexican food, rice and bean burritos specifically.

Why is DRA membership important to you?

Being a member of DRA is a wealth of information and
networking possibilities. I meet new people at each
event and learn more and more about our profession
through these members. DRA is always working behind
the scenes for the betterment of court reporting and
does what is best for all deposition reporters
throughout the state. Being on the board for the past
several years, I am in close contact with some of the
smartest and brightest reporters out there!
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~ Sarah Maksim, CSR
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War Chest Donations &

General Donations
Holly Moose

Lisa Migliore Black
Kellie Zollars
Robin Riviello
Karen Hensche
Noelle Ottoboni
Kayla Lotstein
Charlotte Roche
Laurie Willson

Mary Maggio

N

SCHOLARSHIP

Big thanks to Evelyn Mah & AMK Reporting!

Your generosity & support are greatly
appreciated!

SUPPORTING OUR FUTURE

Student Event & Student Donations

Mary Ann Scanlan
Diane Freeman
Colleen Redamonti
Molly Cooper

Ana Fatima Costa

Lindsay Pinkham

Trina Cox
Jennifer Hines
Veronica Guererro

Mary Pierce

Shivanee Sujata Singh

Jennifer Porto

Peterson Reporting
Regal Court Reporting

In Honor of Lisa
Michaels (Linda

Nelson)




Beyond 225

Explore your “What next?” questions with a program designed by Tori Pittman,
BA, CVR-CM-M, RCP, RVR and FAPR, RDR, CRI (Ret.) to help you explore your

next steps as you start out in the judicial side of the profession. Let’s go make
some magic Beyond 225!

beyond225.teachable.com
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LITlGﬁf\TION SERVICES
a/Huseby Company

Reporters, Enjoy Great Support and Benefits!

Huseby is a legacy court reporting firm, operated through the vision of a court reporter.

PAY WEEKLY: We pay our court reporters
weekly on both the 0+1 and copies. It is just
one of the ways to show how much we value
your hard work.

@

SECURE UPLOADS: Information security is
critical to you and our business. Our processes
and tools are designed to comply with HIPAA,
Pll, BA and other industry regulations, to make
it more secure for you to transfer information to
our production team.

Chase

=]

[=]:

- % .Huseby.com

)

SUPPORT: You have teams in production,
operations and IT ready to support you in the
field. We work with you to help deliver the
highest level of quality and service in the
industry!

TECHNOLOGY: Staying on top of the latest
technology is an integral part of our business.
We provide the latest tools, technology and
support in the industry. In Huseby’'s Resource
Community Portal, accept jobs, view calendar,
turn-in your jobs, view pay details, and more!

Huseby
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REPORTERS

GUARDIANS OF THE
RECORD SINCE 1964

YOUR PARTNER IN ELEVATING
PREMIER COURT REPORTING
SERVICES IN OUR FAMILY-
CENTRIC ENVIRONMENT

N () CRBRegistered Firm
| (& CSR, Woman-Owned & Operated
@ Never Digital

(& Personal Advocacy & Support

Contact Details
® 408-244-1900 @ www.taltys.com © info@taltys.com
O 2131 The Alameda, Suite D, San Jose, CA 95126
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qisieStenograph.

Gen

Welcome to a new era

of comfort, accuracy,
and innovation!

MOST PRECISE INDIVIDUALIZED ADJUSTMENTS

Enjoy an elevated writing experience that exceeds all others
+ Shortest stroke ever, offering 18 positions for customization to individual writing styles.

+/ Widest range of tension adjustments with 19 positions and the option to remove all tension
with the integrated tension toggle.

FUTURISTIC DESIGN

Contemporary industrial design and modernized graphic user interface

/ 33% larger and 29Y% brighter screen for an exceptional viewing experience.

+/ Raised function keys that produce tactile feedback.
UNMATCHED ERGONOMICS

Exceptional accuracy right out of the box

+ Improved touch - up to 37% softer and 60% shorter stroke than previous paperless writers.

+/ Redefining user comfort, significantly reducing strain and fatigue.

StenographLink™

Transforming writer technology

+ StenographLink is a cutting-edge innovation that elevates user experience by easily
granting Stenograph Support access to your writer settings for faster adjustment
suggestions, optimizing your writing accuracy and translation.

' Simplify and streamline with over-the-air writer updates, eliminating the need for a
computer connection to download, install, and transfer files to the writer. Update in
seconds when it's convenient for you.

1-800-323-4247
stenograph.com sales@stenograph.com




Advertising Opportunities in The Deposition Reporter

Want to highlight your small business to the court reporting community? Then look no further — advertise in The
Deposition Reporter today!

THE IDEAL PLATFORM TO REACH PROFESSIONAL REPORTERS ACROSS CALIFORNIA
The Deposition Reporter has established a loyal readership through a long-standing commitment to quality coverage of

trends and legislative issues that affect the industry. Our members are committed to improving their professional
standards and advancing the profession, and that's why they read The Deposition Reporter.

A Variety of Different Options and Competitive Prices to Fit Your Needs:

OR OR

FULL PAGE 1/2 PAGE 1/3 PAGE

7.875” X 10” 7.875” X 4.8125” 7.875” X 3.1875”
or 3.8438” x 10” or 2.5” x 10”
$210 per issue
or $525 for 4 issues $105 per issue $80 per issue
or $315 for 4 issues or $215 for 4 issues

AD PRODUCTION SUPPORT
Need help creating your ad? We can do that! Just fill out a form and we’ll customize your ad based on our suite of templates for each ad
size. We'll provide appropriate word counts, and you'll get to proofread your ad for any final updates.

CALL 888-867-2074 TO PLACE AN AD
For more info, visit our website at http:/www.caldra.org/advertise-with-dra. You can also contact the DRA office at
memberservices@caldra.org or 888-867-2074.

DRA reserves the right in its sole discretion to accept or reject submitted advertising or content.
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